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On Monday 26th August 2024, changes to casual employment laws will come into effect.

The changes include a new definition of a casual employee and a new pathway for
employees to convert from casual to permanent employment.

Please note employees who are casual before the 26th of August, will remain casual
under the current definition unless they choose to transition to full-time or part-time
(permanent) employment.

New Casual Definition

A person will be a casual employee if:

there isn't a firm promise of ongoing work and

he/she is entitled to a casual loading or casual pay rate under an award, registered
agreement or employment contract.

Employees who begin as casuals will remain as casuals until their employment status
changes either through a conversion process or by accepting alternative employment
under a different status.

Casual Conversion - Employee Choice Pathway

There will be a new pathway for eligible employees to change to full or part-time
employment. This will replace the current rules for changing to permanent employment
and will be known as the  "Employee Choice Pathway".

Under the new rules, eligible casual employees can notify their employers in writing of
their intention to change to permanent employment. Employers can only refuse the notice
for certain reasons.

Casual employees can apply to move to permanent employment if:

they have been employed for at least 6 months (12 months if a small business) and

they believe they are no longer casual employees.

Employers must discuss this potential change to employment with the casual employee
before committing to any change. The details of the changes must be worked through via
this discussion. Then, employers must respond in writing within 21 days either accepting
the change or not accepting it.

There are only a few reasons why a request to move to permanent employment can be
rejected. These include:

the employee still meets the definition of a casual employee

there are fair and reasonable operational grounds that would negatively impact the
business. Read more here about this here.

the employer is bound by a recruitment or selection process required by law and
accepting the request would mean he/she is no longer compliant.

The current casual conversion rules will continue to apply to employers and casuals
employed before 26th August 2024 for a transitional period. See those details here.
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https://www.fairwork.gov.au/about-us/workplace-laws/legislation-changes/closing-loopholes/casual-employment-changes/casual-conversion#:~:text=there%20are%20fair%20and%20reasonable%20operational%20grounds%20for%20not%20accepting%20the%20notification%2C%20such%20as%3A
https://www.fairwork.gov.au/about-us/workplace-laws/legislation-changes/closing-loopholes/casual-employment-changes/casual-conversion#:~:text=Monday%20to%20Friday.-,Transitional%20arrangements,-The%20current%20casual
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Reminder! Casual Employment Information Statement

There is a new statement to hand to all casual employees when they begin work. It must
also be provided after 12 months of employment (small business employers) and for other
employers, after 6 and 12 months, and then after every 12 months of employment.
Download the statement here.

For further details about the upcoming changes to casual employment rules, go to the Fair
Work website.

In Other Bookkeeping_BAS News...

Can I Claim the GST on That page updated: Some new items have been added
to this list including whether GST applies when you pay for goods using digital currency

and GST on compression socks.

Next BAS due date:  The next quarterly BAS for April to June 2024, is due by 28th
July 2024 if electing to receive and lodge by paper and not an active STP reporter. If,
however, you have elected to receive and lodge electronically, this BAS is due by 26th
August 2024.

Next IAS due date:  The July 2024 Instalment Activity Statement is due by 21st
August 2024.

Next Super due date: The Q1 2024-25 SG is due by 28th October 2024.

Taxable Payments Annual Report: The FY24 TPAR is due by 28th August 2024.

Xero Classic Invoicing Retirement: Xero will retire classic invoicing by 20th
November 2024. 

Online Payment Plan Amount Increase: The amount for which you can make an
ATO Payment Plan has increased from $100K to $200K.
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Wage Theft Legislation
Is Coming! Review Your
Payroll Now!
Wage Theft Legislation will
make it a criminal offence to
underpay wages deliberately.
Review your payroll setup
now to ensure it is compliant.

Client Agent Linking –
Useful Links, Videos &
Phone Numbers
In this blog, I will share
useful links, videos and
phone numbers to help those
struggling with Client Agent
Linking.

Client Agent Linking
Not Working For You?
Check Your ABN
Details On The ABR
Now!
Having trouble linking to a
new agent? The problem
may be outdated ABN
details. Find out how to
check if your details need
updating in this blog.

Free Courses For Small
Business From The
ATO
The ATO has set up a
website to help small
business owners learn about
running their businesses. It’s
called Essentials to
Strengthen your Small
Business.
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