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Are you issuing the latest Fair Work

Information Statement and Casual

Employment Information Statement?

When a new employee starts working for you, you must give him/her a copy of the

Fair Work Information Statement AND, if the employee is casual, a copy of the

Casual Employment Information Statement.
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$450 Super
Guarantee
Threshold Scrapped!
From 1 July 2022, the $450

threshold for super

guarantee will be

removed.

STP Phase 2 - Getting
Down & Dirty
This is the third blog in a

series about STP Phase 2.

 In this blog, we’ll get down

and dirty and cover the

detail behind STP Phase 2.

Victorian Casual
Workers to Receive
Personal Leave Pay
In what may be just a

political stunt given it’s an

election year, the Victorian

Government has

announced that from

March 2022, some casual

workers will be able to

claim personal leave pay.

ATO To Report Your
Tax Debt To Credit
Rating Bureaus
If your business has a tax

debt of at least $100K and

it is overdue by more than

90 days, chances are you

will soon receive a letter

from the ATO explaining

its intention to report the

debt to credit rating

bureaus.

The Fair Work Information Statement provides new employees with information

about their conditions of employment.

The Casual Employment Information Statement provides details about:

the de�nition of a casual employee

when an employer has to o�er casual conversion

when an employer doesn’t have to o�er casual conversion

when a casual employee can request casual conversion

casual conversion entitlements of casual employees employed by small

business employers

the role of the Fair Work Commission to deal with disputes about casual

conversion.

It is important that you protect your business by keeping a record of how and

when you issued these statements to new employees. Failure to do so may expose

you and your business to big �nes and penalties if you ever found yourself in court

with the Fair Work Ombudsman!

Download the latest versions of these Fair Work statements

here: https://bit.ly/3wFF341
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